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TUNISIA TOTAL IN TUNISIA
Capital 
Tunis

Population 
10,550,000 

Surface area 
163,610 km2

MILLION EUROS 
WILL BE INVESTED  
IN MODERNIZING THE  
AFFILIATE’S NETWORK  
OF SERVICE STATIONS. 

6  Number of employees: 212
Marketing activities: Total Tunisia will continue  
to grow, with six new service stations opening in 2013, 
alongside the existing network of 151 stations.  
Indirectly, the Group contributes around 1,300 jobs  
in Tunisia, and invested over €8 million in the country 
in 2012 (up 54%).

SONIA BARBARIA, 
COMMUNICATIONS MANAGER,  
“SOUK AT-TANMIA” PROJECT

BY SUPPORTING  
A NEW GENERATION  
OF TALENTED 
ENTREPRENEURS,  
WE HAVE CREATED  
A DYNAMIC 
ENVIRONMENT THAT  
WE HOPE TO REPLICATE 
IN OTHER COUNTRIES  
IN AFRICA. ” 



DRIVING GROWTH  
AND SOCIAL  
REGENERATION
TOTAL IS ONE OF THE PARTNERS OF THE AFRICAN DEVELOPMENT 
BANK‘S “SOUK AT-TANMIA*” PROJECT. THE PROJECT SUPPORTS 
ENTREPRENEURIAL INITIATIVES TOWARDS THE CONSTRUCTION  
OF A NEW TUNISIA. SONIA BARBARIA IS IN CHARGE OF  
COMMUNICATIONS FOR THE INITIATIVE. 

  TOTAL’S OTHER COMMITMENTS IN THE COUNTRY

n the aftermath of the Tunisian revolution,  
the African Development Bank decided to  
encourage and promote entrepreneurship  
by funding projects that had the potential  

to create jobs and reduce regional disparities. ADB 
issued a unique call for support from both civil society 
and the public and private sectors to contribute making 
this initiative a success. Total responded instantly to 
this call with both human and financial resources.

LONG-TERM SUPPORT TO ACHIEVE  
INCLUSIVE GROWTH
This pilot project, known as “Souk At-Tanmia” (the mar-
ket for development), was launched in July 2012. We 
ran a national tender process and received 2,000 bids.  
Some 300 projects were pre-selected by a committee 
representing all our partners. The people behind the 
projects received training from the British Council  
to boost their entrepreneurial skills and fine-tune their 
projects. A final list of 71 projects was chosen in Jan-
uary 2013, with the potential to create 1,000 jobs in 
the country. The winning projects were assigned 
grants of up to 30,000 dinars (approx. €15,000).  
As well as receiving financial support, the entrepre-
neurs are sponsored by one of our partners, helping 

them to bring their project to fruition. Most of the pro-
jects that Total supports are in the renewable energies 
sector, with the Group making a major contribution  
to skills transfer. 

WOMEN TAKE CENTER STAGE
As well as focusing on projects developed by young  
people, the unemployed and those from disadvan-
taged regions, “Souk At-Tanmia” is also notable for its 
commitment to women, in recognition of their critical 
role in the construction of a new, post-revolutionary 
Tunisia. Almost one third of the chosen projects were 
developed by women, and women are also well rep-
resented in the initiative’s management team. I’m just 
one example of this fact. 
* For more information, visit: www.soukattanmia.org

As part of its work with 
Tunisian charity SOS Villages,  
launched in 2006, Total helps 
families  living in three of the 
charity’s homes, covering the 
children’s school education 
costs in particular. The Group 
is also committed to helping 

young graduates from these 
families to enter the job 
market. Through the “Total 
Social Ladder” program,  
the Group offers a range  
of internship and job 
opportunities. Meanwhile,  
on road safety issues,  

Total delivered training  
to 68 drivers in 2012 on  
issues such as health,  
road safety, logistics and  
the environment. A new 
training program focusing  
on safe behavior and 
personal protective 

equipment is scheduled 
 for 2013. 

  SOME OF TOTAL’S OTHER COMMITMENTS IN THE COUNTRY


