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Capital 
Luanda

Population 
19,082,000 

Surface area 
1,246,700 km2

OF ANGOLA’S 
HYDROCARBON 
PRODUCTION IS 
OPERATED BY TOTAL.

1/3 Number of employees: 1,900
Exploration & Production activities: Total is Angola’s. largest 
operator. It holds six offshore permits, and owns a number  
of major facilities (three FPSOs, six drilling rigs, two accommodation 
barges and 31 vessels). The Group is also a partner in four other 
offshore permits and in an onshore LNG plant. Total will begin an 
extremely promising exploration campaign in the Kwanza basin in 
late 2013. Alongside the Group’s employees, a further 8,800 people 
work on sites operated by Total.  

MARCIO CAMUHOTO, 
OPERATOR, FOR THE CLOV PROJECT

I’M PROUD TO BE  
PART OF THE CLOV 
PROJECT. IT WILL MAKE 
A REAL CONTRIBUTION 
TO ANGOLA’S 
DEVELOPMENT  
AND WILL HELP  
TO DISSEMINATE 
KNOWLEDGE IN  
THE COUNTRY. "



  TOTAL’S OTHER COMMITMENTS IN THE COUNTRY

was studying mechanics at the National Oil Institute 
when I heard about the Total training pro-
gram. Some people from the Group came to 
talk to us about it. I was impressed by the  
opportunity to join a production team. The 

operator’s role is particularly interesting. It comes 
with a lot of responsibility and there’s always some-
thing new to learn.

FROM THEORY TO PRACTICE
Once I had passed a test, I then spent two months 
perfecting my English. Next, I spent five months 
studying basic physics, chemistry and math.  
I then joined the training program, switching 
between the local satellite office and the Institut 
français du pétrole (French institute of petroleum) 

giving me the opportunity to work on offshore plat-
forms. In January 2013, after a total of 13 months,  
I received my operator’s qualification. I’m really glad 
that I completed this program. It has taught me how 
to work hard, opened my mind and given me practi-
cal knowledge – something that was lacking in my 
previous education, where it was all about theory. 

INTERNAL CAREER PROGRESSION
I’m also delighted to be part of the CLOV project. This 
project will make a real contribution to Angola’s devel-
opment, in line with international environmental 
regulations. Most importantly, it prioritizes Angolans 
when it comes to recruitment and helps to dissemi-
nate knowledge. I also think this training program is 
beneficial for Total, as it gives the Group access to a 
local, skilled workforce. Next, I’m off to South Korea to 
further develop my skills. Along with other graduates 
of the program, I’ll be involved in preparing and testing 
a new production unit prior to its launch. I plan to grasp 
every opportunity to learn and I look forward to a suc-
cessful career within the company. 

MARCIO CAMUHOTO IS ONE OF A GROUP OF ANGOLAN 
STUDENTS SELECTED FOR A PETROLEUM INDUSTRY 
TRAINING PROGRAM, AS PART OF TOTAL’S LOCAL SKILLS 
DEVELOPMENT POLICY. HE IS NOW AN OPERATOR ON  
THE CLOV PROJECT.

Total believes in the 
importance of developing 
local skills. As such, the 
Group continues to invite 
Angolan entrepreneurs to 
participate in its industrial 
activities. The Pazflor oil 
project, for example, 

involved more than 
3 million hours worked  
in partnership with local 
businesses. The CLOV 
project meanwhile,  
which is currently under 
development, should 
involve around 9 million 

hours worked in Angola.  
The Group is also a partner  
of the CAE Business Support 
Center, an organization  
that promotes the 
participation of local 
suppliers in the oil industry. 
Total plans to recruit around 

1,000 Angolan workers 
by 2020. 

  SOME OF TOTAL’S OTHER COMMITMENTS IN THE COUNTRY

THE CLOV PROJECT:  
VOCATIONAL 
TRAINING


